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Abstract: In order to clarify the mechanism of agreeableness on leadership, this study constructed a moderated mediation
model,a questionnaire survey was conducted on 426 postgraduates from a normal university in Shanxi Province to investigate the
effects of agreeableness on leadership, the mediating role of self-efficacy, and the moderating role of empathy in the direct and
indirect relationship between agreeableness and leadership. The results indicated that: (1) Agreeableness have significant
positive predictive effects on self-efficacy and leadership.(2) Self-efficacy plays a partial mediating role between agreeableness
and leadership. Agreeableness can not only directly predict postgraduates' leadership, but also indirectly predict leadership
through the self-efficacy. (3) Empathy plays moderator role in the direct effect and the first half of mediating effects. Lower
empathy in direct pathways can increase the impact of agreeableness on leadership. In the mediation path, self-efficacy has a
greater impact on leadership at low levels of empathy. The research results are not only conducive to understanding the
relationship between agreeableness and college students' leadership from the perspectives of self-efficacy theory and trait
theories leadership, but also of great significance to the cultivation of college students' leadership, professional qualities and
teaching quality in China's normal universities.
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